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Equality, Diversity and Inclusion Monitoring Form
Data Protection Statement
How will the data be used?
As part of the STEAM Imaging VI: Resonant Connection Through Design and Data Residency and Engagement programme we are monitoring the diversity of the applications we receive to ensure we are reaching and serving appropriate diverse audiences. This information also enables us to provide anonymised demographic reporting to funders, partners and stakeholders to ensure that we are open and accountable in our commitment to diversity and equality.
We include questions on a variety of ‘protected characteristics’ in The Equality Act 2010. As this information is sensitive and personal these questions are optional, but (where provided) this data does contribute to our ongoing review and improvement of our recruitment process. We will always ensure that equality and diversity monitoring data is reported anonymously and with utmost respect for your privacy.
Consent
In providing your completed response to these equality and diversity questions, you are giving explicit consent for us to use this data in our programme recruitment, monitoring and reporting processes. The data is managed confidentially and will not have any bearing on your application to the Programme. Your data will be held by the Design Informatics and Inspace teams based at the University of Edinburgh, with some data shared with our funders at Fraunhofer MEVIS and key partners and stakeholders. Your data will only be reported in anonymous aggregated forms and will always be processed in accordance with the Data Protection Act 2018 and therefore also in accordance with the General Data Protection Regulation (GDPR). 
If you prefer not to provide this information, please indicate this in the 'Prefer not to answer' box for the appropriate question(s).
Applicants can withdraw or modify their consent to collection and processing of personal information at any time by writing to: designinformatics@ed.ac.uk
Declaration:
By submitting this application, I consent to the collection and use of the provided EDI data for monitoring and improvement purposes only. I understand that this will always be held securely. I understand that my data will always be anonymised and aggregated in any reporting on EDI 
( ) Agree ( ) Disagree
Accessibility and support
We aim to we provide options for applicants to request accommodations or support in completing the form, ensuring accessibility for all individuals. Please let us know (designinformatics@ed.ac.uk) if you need any additional support or have any questions. 
Review and Evaluation
We commit to regularly reviewing and evaluating the effectiveness of our EDI data collection strategy. This involves making adjustments as necessary to ensure inclusivity and compliance with best practices and legal requirements throughout the application process. If you have suggestions or requests to feed into this process, please contact the team (designinformatics@ed.ac.uk).

What is your age?: ( ) Up to and including 24 years ( ) 25-34 years ( ) 35-44 years ( ) 45-54 years ( ) 55-64 years ( ) 65-74 years ( ) 75+ years ( ) Prefer not to say
Gender and sexuality
Which of the following best describes your gender identity: ( ) Man ( ) Woman ( ) Non-binary ( ) Prefer to self-describe ( ) Prefer not to say  
Do you identify as trans? ( ) Yes ( ) No ( ) Prefer not to say
Which of the following best describes your sexual orientation? ( ) Asexual ( ) Bi/bisexual ( ) Gay man ( ) Gay woman/lesbian ( ) Queer ( ) Straight/heterosexual ( ) Pansexual ( ) I identify in another way (please describe) ( ) Prefer not to say
Ethnicity:
What is your ethnic group? Please select all the options that best describe your ethnicity or background E.g. you could select Black African and White British if this best reflects your identity. 
Asian / Asian British ( ) Bangladeshi ( ) Chinese ( ) Indian ( ) Pakistani ( ) Any other Asian background, please describe 
Black / African / Caribbean / Black British ( ) African ( ) Caribbean ( ) Any other Black / African / Caribbean background, please describe 
White ( ) English / Welsh / Scottish / Northern Irish / British ( ) Gypsy or Irish Traveller ( ) Irish ( ) Roma ( ) Any other White background, please describe 
Any other ethnic group ( ) Arab ( ) Hispanic ( ) Latina/Latino/Latinx ( ) Any other ethnic group, please describe ( ) Any other Mixed / Multiple ethnic background, please describe
Disability Status: 
The following questions ask about disability and long-term conditions in different ways. Asking about disability is complex, and these questions will help us to develop a broader understanding and compare with existing statistics, as well as understand the barriers faced so we can work on addressing these. These questions align to the social model of disability. Please answer each question separately and don’t feel that your answer to one should determine your answer to the others.
Do you consider yourself to be a disabled person ( ) Yes ( ) No ( ) Prefer not to say
Do you consider yourself to have a disability or long-term condition? (such as dyslexia, diabetes, arthritis, a heart condition, or a mental health condition) ( ) Yes  ( ) No 
Do you experience barriers or limitations in your day-to-day activities related to any health conditions (including mental health), physical, sensory or cognitive differences? ( ) Yes – substantial barriers or limitations ( ) Yes – some/small barriers or limitations ( ) No
If yes, please describe what type of barriers or limitations you do you face? If yes, please describe what type of barriers or limitations do you face? Please describe these in whatever way works for you, some examples are included below. Please do not include any identifying information.
For example, these may include: 
Attitudinal barriers e.g. discriminatory attitudes; negative or incorrect assumptions 
Physical barriers e.g. no step free access to buildings; physical expectations of participating 
Travel or transportation barriers e.g. lack of accessible transport and accommodation   
Communications barriers e.g. lack of information in different accessible formats; lack of BSL interpretation 
Organisational barriers e.g. length of time and when meetings are scheduled limits participation 
Social barriers e.g. expectations in social interactions  
What is your religion or strongly held belief, if any? ( ) No religion ( ) Buddhis Buddhist ( ) Christian ( ) Hindu ( ) Jewish ( ) Muslim ( ) Sikh  ( ) Spiritual  ( ) Any other religion or belief (please describe) ( ) I have a religion or strongly held belief but prefer not to specify what this is ( ) Prefer not to say  
Socioeconomic Background:
What is the highest level of education completed by your parents or guardians? ( ) None ( ) Primary/Elementary School ( ) Secondary/High School ( ) College/University ( ) Postgraduate/Advanced degree ( ) Do not know / not sure ( ) Prefer not to say 
What was the occupation of your main household earner when you were about aged 14? 
( ) Modern professional & traditional professional occupations such as: teacher, nurse, physiotherapist, social worker, musician, police officer (sergeant or above), software designer, accountant, solicitor, medical practitioner, scientist, civil / mechanical engineer. 
( ) Senior, middle or junior managers or administrators such as: finance manager, chief executive, large business owner, office manager, retail manager, bank manager, restaurant manager, warehouse manager. 
( ) Clerical and intermediate occupations such as: secretary, personal assistant, call centre agent, clerical worker, nursery nurse. 
( ) Technical and craft occupations such as: motor mechanic, plumber, printer, electrician, gardener, train driver. 
( ) Routine, semi-routine manual and service occupations such as: postal worker, machine operative, security guard, caretaker, farm worker, catering assistant, sales assistant, HGV driver, cleaner, porter, packer, labourer, waiter/waitress, bar staff. 
( ) Long-term unemployed (claimed Jobseeker’s Allowance or earlier unemployment benefit for more than a year). 
( ) Small business owners who employed less than 25 people such as: corner shop owners, small plumbing companies, retail shop owner, single restaurant or cafe owner, taxi owner, garage owner. 
( ) Other such as: retired, this question does not apply to me, I don’t know. 
( ) I prefer not to say. 
 
What type of school did you attend for the majority of your time between the ages of 11 - 16? 
In the UK 
( ) A state-run or state-funded school in the UK - Non-selective 
( ) A state-run or state-funded school in the UK - Selective on academic, faith or other ground 
( ) Independent or fee-paying school in the UK - where I received a means tested bursary covering 90% or more of the total cost of attending throughout my time there  
( ) Independent or fee-paying school in the UK 
Outside the UK 
( ) A state-run or state-funded school outside the UK - Non-selective 
( ) A state-run or state-funded school outside the UK - Selective on academic, faith or other ground 
( ) Independent or fee-paying school outside the UK - where I received a means tested bursary covering 90% or more of the total cost of attending throughout my time there 
( ) Independent or fee-paying school outside the UK 
( ) I don't know 
( ) Prefer not to say 
If you finished school after 1980, were you eligible for free school meals at any point during your school years? ( ) Yes ( ) No ( ) Not applicable (finished school before 1980 or went to school overseas) ( ) I don’t know ( ) I prefer not to say
Caring Responsibilities: ( ) None ( ) Primary carer of a child or children (under 18) ( ) Joint primary carer of a child or children (under 18) ( ) Primary carer of a disabled child or children ( ) Joint primary carer of a disabled child or children ( ) Primary carer or assistant for a disabled adult (18 years or over) ( ) Joint primary carer or assistant for a disabled adult (18 years or over) ( ) Primary carer or assistant for an older person or people (65 and over) ( ) Joint primary carer or assistant for an older person or people (65 and over) ( ) Secondary carer (another person carries out the main caring role) ( ) I have caring responsibilities but prefer not to specify what these are ( ) Prefer not to say
Additional Comments:
Is there any additional information related to equality, diversity, or inclusion that you would like to share?
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